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LIMITED PROGRESS AT THE BARGAINING TABLE

ADMINISTRATION PROPOSES SLIGHTLY MORE

After more than a year of negotiations, the PTLFC (Part-Time Lecturer Faculty Chapter) Negotiations Team has encountered some movement from the administration’s negotiations team in an attempt to bargain a successor contract to the current agreement, which expired on June 30, 2003.  All provisions of our contract remain in effect while we negotiate; however, departments are not obliged to provide any salary increases until we reach a settlement that contains salary increases.  Below is an update on current bargaining positions.  

LET US KNOW WHAT ACTIONS YOU THINK SHOULD BE TAKEN

PTLFC-AAUP Union
Administration

Substantial increases to the salary minimums and links to full-time instructor salaries to make salaries more competitive with comparable institutions.
Increase minimum from $850 a credit to $900 a credit in 2nd year, $935 in 3rd year, $980 in 4th year.

Across-the-board increases that reflect cost-of-living, and the PTL contribution to educational process at Rutgers.
Increase of $20 a credit in each semester of the 2nd, 3rd, and 4th years.  

Increases to the service adjustments that reflect proven experience
No increases to service adjustments

35% salary paid when class cancelled on first day.
25% salary paid when class cancelled on first day

Rutgers to pay a portion of the health insurance premium, according to length of service
No reimbursement for health benefits premiums.

Stronger language for priority in assignment and security of appointment particularly for PTLs with established service
No priority or security

Strengthening of the grievance procedure, including binding arbitration
No binding arbitration

Tuition remission, professional development, and compensation for extra duties
No tuition remission, professional development or compensation for extra duties

The PTLFC-AAUP Negotiations Team is committed to achieving a fair contract settlement.  Although the administration’s salary proposals have improved and some minor issues have been resolved, we need to hear from you about the steps you are willing to take in order to achieve what we deserve.  The administration still has not shown a commitment to recognizing the valuable contribution PTLs make to excellence at Rutgers in terms of the salaries and benefits they receive.

Your comments are important to us.  Contact us with your questions and suggestions.  Help us demonstrate that in order for PTLs to do the best for their students, they need tangible acknowledgement and compensation for themselves. 

AAUP





Rutgers Council of AAUP Chapters - Representing 5,000 Faculty and TA/GAs
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