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PTL CONTRACT FINALLY RESOLVED:  

Increases to Appear in Paychecks by November 
New Collective Bargaining Agreement Provides an Assortment of Advances                 
Ratified by an overwhelming majority of PTLFC-AAUP members on September 24th, the new collective bargaining agreement covering 2003-2007 provides for salary increases, strengthens due process, and initiates a professional development fund for PTLs at Rutgers.  Summary details of the new contract provisions are available at the web site www.rutgersaaup.com and members will receive copies of the new agreement after it is signed, printed and reproduced.  The full agreement will be posted on the web site at that time as well.

SALARY INCREASES:  By 2007, the salary minimum for RU PTLs will have increased by over 40% through provisions of this new contract.  PTLs who are at or above the minimums will see across-the-board increases in all six semesters of 2004 - 2007.  Increases should appear in paychecks by November and will be retroactive to September 1, 2004.  Both semesters of this academic year, the increase is $25 per credit, next year the increase is $30 per credit in each semester, and in 2006 - 07 the increase will be $35 per credit each term.  Minimums in the PALS programs will increase by $1.00 per hour each year and PALS PTLs will receive a $.50 per hour increase in each of these six semesters.  PTLs who are not paid by the credit or the hour will get increases comparable to most PTLs.   New service adjustments are in place to award PTLs with 8 terms of service a $35 per credit salary increase, those with 12 terms of service a $75 per credit increase, and those with 20 terms of service a $100 per credit increase. The compensation for oversize classes goes up from $575 to $600 for courses exceeding projected enrollment by 25 or 33 1/3% whichever is smaller.

OTHER NEW ITEMS IN THE AGREEMENT:  The grievance procedure in the new agreement is strengthened by a binding arbitration step in disputes over salary provisions.  A new professional development fund will be administered by the Rutgers Research Council awarding research grants or travel funds so PTLs can keep up in their fields, attending conferences, presenting papers, doing research projects, etc.  The fund will start out with $5000 in 2005-06 and $5000 in 2006-07 with the hope that it will grow through various kinds of fund-raising efforts.

JOIN THE PTLFC-AAUP  NOW

[Use the application form on the back page.] 

New 2004-2005 PTLFC-AAUP OFFICERS and Representatives to the Executive Board

With the beginning of the new academic year, we have new representatives taking office as listed below.  We also take this opportunity to thank Jeff Kosten and Sibyl Cohen for all their many years of service to the organization.  Jeff is taking a temporary break from teaching and Sibyl is retiring.  THANKS to you both, especially in the struggle to resolve this contract dispute.

Ratna Karmakar, President   



Rk7678@yahoo.com
Amy Bahruth, Vice President         


amy.bahruth@verizon.net
Teresa Politano, Secretary           


teresa.p@att.net
Harvey Braverman, Treasurer      


hb1112@att.net
Ann Rosen Spector, Camden VP   


arspecto@camden.rutgers.edu
Jim Sears, Newark VP  



jsears1234@comcast.net
Christine Fitzsimons, Camden Rep 


cfitzsimons@yahoo.com
Connie Murray, Newark Rep 



clmurray@rci.rutgers.edu
Mike Slott, New Brunwick Rep


ptslott@rci.rutgers.edu
Michael Zeugin, Rep-at-Large


mzeugin@andromeda.rutgers.edu
Nancy Ellis, Liaison to Senate


ellis@camden.rutgers.edu
Karen Thompson, Staff Rep



kgt@rci.rutgers.edu
Contact any of us with questions or suggestions, and consider joining us by running for office next year.

BEST PRACTICES:  Departments Lead the Way Toward Professional Treatment
Many departments pay PTLs above the negotiated minimums even though they are not required to do this.  Some times, this is because they would otherwise not be able to cover specialty courses with qualified individuals.  Other times departments decide that it is important to pay PTLs at more professional rates to compensate for years of experience, credentials or publications.  We encourage departments to remember that salary minimums are just that: minimums, and we commend those departments that go out of their way to seek additional funding to enhance PTL compensation.  We would also like to call attention to particular practices that bring PTLs closer to the professional treatment that they deserve. 

In the New Brunswick English Department’s Writing Program, royalties from the 101 text book are set aside into a special fund.  This makes it possible for PTLs, TAs and Instructors to apply for travel funds in order to attend a conference, give a paper or presentation in their field.  Cheers to Richard Miller and Kurt Spellmeyer for developing this program that enhances teachers’ professional lives.  Participating in such conferences is an important way to keep up in one’s field.

Another positive practice about which we’ve heard is the Camden Fine Arts Department’s practice of compensating PTLs for supervising independent studies courses with their students.  Many departments allow PTLs to do this work for no compensation; others simply prohibit PTLs from doing independent studies.  Compensation for work performed should be a basic accepted policy, and giving students the opportunity to do independent study with a PTL who may have a unique specialty is good educational policy.

If your department implements a policy benefiting PTLs that others might like to know about or imitate, send us a note or give us a call.  

Teachers Working Conditions Are Students Learning Conditions

CAMPUS EQUITY WEEK

An event to highlight the overuse and abuse of part-time faculty

Campus Equity Week is a coalition among faculty organizers and organizations throughout higher education joined by a common focus on the increasing and exploitative contingent employment practices in our colleges and universities, and the associated problems. Our goal is to raise awareness and educate our campus communities, the public and policymakers about the broad negative impacts of contingent academic employment practices.
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THURSDAY,  OCTOBER 28,  8:00 – 10:00 p.m.

GRADUATE STUDENT LOUNGE, CAC

Two Short Films and Discussion:

“Degrees of Shame:  Part-Time Faculty: Migrant Workers of the Information Economy”  details the problem

“A Simple Matter of Justice: Contingent Faculty Organize”  poses a solution

Several of the people featured in the films will be present for informal discussion taking place between and after the films.  Refreshments will be served.







