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Another Semester = Another Salary Increase  

There are No Prescribed Maximums or Limits 
Part-Time Lecturers:  Know Your Contract, Know Your Rights        
SALARY INCREASES:

With the new semester comes another salary increase for all PTLs: at least $25 per credit or $75 for a 3-credit course.  The required increase looks small especially if you’ve already accumulated a few increases.  It’s a 2.5% increase if you’re at the $3,000 minimum, but it amounts to a smaller percentage on larger salaries.  Service adjustments continue to be in effect:  $35 per credit or $105 for a 3-credit course after 8 semesters of service, $75 per credit or $225 for a 3-credit course after 12 semesters, and $100 per credit or $300 for a 3-credit course after 20 semesters.  Departments are welcome to add to these increases at their discretion – and there are solid reasons to do so:  to retain the best teachers, to recognize quality instruction, to demonstrate ethical treatment, to ensure continuity of competent faculty, and to achieve the best programs for RU.  The entire PTL Collective Bargaining Agreement with all salary provisions is available at our web site www.rutgersaaup.com and members will receive copies of the newly printed version shortly.

PROFESSIONAL DEVELOPMENT FUND:  

Effective September 2005, there will be a Professional Development Fund to which all PTLs may apply to cover expenses to attend a professional conference, present a paper, complete a research project, etc.  This may include continuing funds for ongoing projects as well as new initiatives.  Watch for explanatory materials in your appointment letter or in this newsletter.  A massive turnout in the application process will demonstrate that additional funds are necessary to supplement the original allocation of $5,000.  The fund will be administered by the Rutgers Research Council.

THE STATE HEALTH BENEFIT PLAN is available to PTLs at your own expense once you are enrolled in the Public Employees Retirement System (PERS) pension program, usually in the third semester of teaching.  This is excellent coverage at below market rates.  
JOIN THE PTLFC-AAUP  NOW

[Use the application form on the back page.] 

BEST PRACTICES:  Some of Our Departments Do the Right Thing
Last issue we reported that many departments pay PTLs more than the negotiated minimums and across-the-board increases.  Now we point out that the Accounting Department of the School of Business in New Brunswick managed to raise their PTL salaries by an extra $400 per credit with the proviso that more increases may be possible in the future.  This is a good example of a department appreciating the positive impact PTLs have on students.
Other exemplary practices occur in the Philosophy Department in Newark, where PTLs are paid an extra $250 for “course development” when teaching an upper division course for the first time.  PTLs are also compensated up to $500 for teaching an independent study that needs to be covered.  Some departments go to great lengths to try to give PTLs more of what they deserve.  Let us know if your department’s positive practice can be reported here.
NEW PTLFC-AAUP PRESIDENT:  Karmakar Resigns – Bahruth Steps Up

After one semester of service, Ratna Karmakar (Economics, New Brunswick) has resigned from the PTLFC-AAUP presidency and Vice President Amy Bahruth (Labor Studies, SMLR, New Brunswick) takes over this leadership role.  Thank you, Ratna, for your contribution and service; and thank you, Amy, for stepping up.  
Part-Time Lecturers and the RUTGERS FEDERAL CREDIT UNION
All Rutgers employees, including part-time lecturers are eligible for membership in the Rutgers Federal Credit Union.  Membership offers payroll deduction savings accounts, loans, and more.  Check out their web site at www.rutgersfcu.org to learn more about their products and services.
IN THE LEGISLATURE:
Compensation Equity for PART-TIME FACULTY 

Thanks to AAUP initiative, a bill has been introduced into the New Jersey State Assembly which would require public institutions of higher education to pro-rate compensation for part-time faculty appointments based on comparable full-time positions.  The bill, A-3718, is sponsored by Patrick Diegnan, D-18, and Linda Greenstein, D-14, and is currently in the Assembly Education Committee.
To help move this legislation along, contact Assemblyman Craig Stanley, D-28, chair of the Education Committee asking to have the bill posted for a vote:  973-399-1000 or http://www.njleg.state.nj.us/members/stanley.asp
When the bill is posted for a vote, testimony will be heard and we will certainly ask you all to write or appear at that time.  This is an important piece of legislation, both for part-time faculty equity and for the protection of full-time positions.
CONGRESSMAN RUSH HOLT TO SPEAK ON CAMPUS

On Wednesday, March 30, Congressman Rush Holt will be speaking from 4:30 to 6:00 p.m. in the Physics Lecture Hall on the Busch Campus.  The topic will be Federal Funding of Scientific Research.  Rush Holt represents New Jersey’s 12th Congressional District.  He holds a PhD in physics, and prior to his election to Congress was assistant director of the Princeton Plasma Physics Laboratory, the largest research facility of Princeton University.  The event is sponsored by the AAUP and the Department of Physics.  Everyone is welcome.

Watch for TENT STATE UNIVERSITY in April on the College Avenue Campus
EDUCATORS TO STOP THE WAR CONFERENCE – Saturday, March 5 
There will be an East Coast Regional Conference of Educators to Stop the War, on Saturday, March 5, 9:00 a.m. – 5:00 p.m. at Hunter College High School, 71 E. 94th Street at Park Avenue, New York City.  The program will include plenary sessions workshops, cultural activities, lunch, and a Saturday night party.  This is a project of U.S. Labor against the War and has been organized by members of the AAUP, AFT, CWA, NEA Peace and Justice Caucus, UAW, and Educators for Social Responsibility.  For more information and registration go to www.educatorstostopthewar.org
NJ AAUP ANNUAL CONFERENCE  

Mark your calendars now for the Annual Conference of NJ State AAUP which will highlight contingent faculty issues. It will be held on April 16 in the Rutgers Labor Education Center on the Cook Campus, starting at 9:00 a.m. and running into the early afternoon. Senator Jon Corzine, Democratic candidate for governor is tentatively listed as a speaker while confirmed speakers include NJ State Assemblyman Patrick Diegnan, sponsor of A-3718 a bill for pro-rata compensation for part-time faculty, as well as Flo Hatcher, chair of National AAUP’s Committee on Contingent Faculty.  
At its February meeting, the Rutgers Council of AAUP Chapters endorsed Senator Corzine for Governor.

Full-Time Faculty / TAs Consider JOINT AFFILIATION with AFT
The Rutgers Council of AAUP Chapters which includes full-time faculty, TA/Gas and EOF counselors is currently voting on whether to undertake a joint affiliation with the AFT (American Federation of Teachers) and the AAUP.  The rationale for such an affiliation is to become part of the AFL-CIO and have more clout in the legislative arena in Trenton and Washington.  If they decide to go ahead with joint affiliation, the PTLFC-AAUP may undertake a similar consideration.  If you have comments on this possibility, write aaup@rutgersaaup.com
NO EXCLUSIVE COCA COLA
The follow resolution was passed December 9, 2004 by the Executive Council of the Rutgers Council of AAUP Chapters.  The PTLFC-AAUP would like to hear from you on this topic.  Let us know your reactions at aaup@rutgersaaup.com 
WHEREAS Coca Cola has bottling plants world-wide in many underdeveloped countries, and
WHEREAS many of these plants are in countries ruled by autocratic regimes or governments that owe their existence to U.S. governmental support, and
WHEREAS in Colombia, where Coke has bottling plant, the U.S. government provides billions of dollars annually as well as military assistance to defeat insurgent forces, and
WHEREAS Coca Cola has collaborated with the Colombian forces to target union activists, and
WHEREAS union activists at the Coca Cola plant have been assassinated by paramilitary groups, and
WHEREAS union activists in Colombia and throughout the world are calling on their union brothers and sisters to boycott Coca Cola, and
WHEREAS Rutgers University has an exclusive contract with Coca Cola,
THEREFORE BE IT RESOLVED THAT Rutgers AAUP, in solidarity with unions and colleges around the world who are taking similar actions, urge President McCormick not to renew the contract with Coca Cola when it expires in the spring of 2005 and
BE IT FURTHER RESOLVED that Rutgers AAUP not serve Coca Cola products at its meetings and urge national AAUP to do the same, and 
FINALLY BE IT RESOLVED that AAUP publicize this issue on its website and in its publications.
JOIN PTLFC-AAUP NOW!
[APPLICATION ON THE REVERSE]






