
A FEW TYPICAL EXAMPLES: 
 

1) A PTL currently paid at the minimum, $1200 a credit, will receive a base salary 
increase to $1260 a credit.  Then, in the Spring semester, that PTL will receive a 
2.5% across-the-board increase bringing his/her base salary rate to $1292 a credit. 

 
2) A PTL currently paid slightly above the minimum, say $1215 a credit, will 

receive the increased to the minimum of $1260 a credit because that is larger than 
a 2.5% increase ($45) would be.  Then, that PTL would get 2.5% increase to 
his/her base in the Spring bringing his/her salary to $1292 per credit. 

 
3) A PTL currently paid $1235 a credit, will receive an increase of 2.5% to $1266 

per credit, i.e., higher than the new minimum. Then, that PTL would get 2.5% 
increase to his/her base in the Spring bringing his/her salary to $1298 per credit. 

 
4) A PTL currently paid above the minimum, say $1300 a credit, will receive a base 

salary increase of 2.5% to $1333 a credit.  Then, in the Spring semester, that PTL 
will receive another 2.5% increase bringing his/her base salary rate to $1366 a 
credit. 

 
5)  A PTL currently paid $2500 a credit will receive a $65 per credit increase 

bringing his/her salary to $2565 a credit this semester and then next semester to 
$2630 a credit. 

 
6) A PTL currently paid $8000 per semester with salary calculated some other way 

than by the credit (or by the hour in PALS or by the class period in Academic 
Foundations) will receive $195 per semester, i.e., an increase to$8195 in the Fall 
semester of 2007 and $8390 in the Spring semester.  

 
[Calculations rounded to nearest cents for example clarity.] 
 
NONE OF THE THESE SALARY INCREASES ARE RESTRICTIONS.  
DEPARTMENTS MAY PAY PTLs ADDITIONALLY AS THEY DESIRE. 


