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HEALTH BENEFITS FOR PART-TIMERS              at their own expense, of course

McGreevey Signs Legislation Giving Part-timers Access to the State Health Benefit Plan (SHBP)                    
On September 4, Governor McGreevey finally signed into law legislation that gives part-timers the opportunity to purchase membership in the SHBP at their own expense.  This is a tremendous advance for part-time lecturers at Rutgers and elsewhere in the State.  Paying the group rate, for an individual or a family, will mean huge savings over the cost of coverage on the market.  The AAUP has worked on this for years, together with the AFT and CWA, who represent other employees affected by the new law.  

The law goes into effect January 2004 and gives part-time employees the option of payroll deduction or individual billing even though they are limited to the NJ Plus health coverage plan.  More information should be available soon concerning sign-up procedures.  The PTLFC-AAUP will pass such information on once it is received.  Interested PTLs are welcome to call the AAUP for further details.   

JOIN THE PTLFC-AAUP

NOW

[Use the application form on the back page.]
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McGreevey signs legislation as Rudy Bell, President of the Rutgers Council of AAUP Chapters, Karen Thompson, PTLFC-AAUP, and Dan O’Connor, President of the AAUP State Conference look on.

THIS YEAR’S PTLFC-AAUP OFFICERS and REPRESENTATIVES

The 2003-04 PTLFC-AAUP Executive Board:

Jeff Kosten, President, jjkosten@juno.com
Amy Bahruth, Vice President, amy.bahruth@verizon.net
Joe Markert, Secretary,  jemarkert@aol.com
Ratna Karmakar, Treasurer, rk7678@yahoo.com
Ann Rosen Spector, Cam VP, arspecto@camden.rutgers.edu
Jim Sears, Newark VP,  jsears1234@comcast.net
Harvey Braverman, NB Rep, hb1112@msn.com
Ute Tellini, Newark Rep,  uteroy@comcast.net
Joe Rantuccio, Camden Rep,  j.rantuccio@verizon.net
Teresa Politano, Rep at Large, teresa.p@att.net
Mike Slott, Negotiations, ptslott@rci.rutgers.edu
BARGAINING REPORT: Administration proposes $0 for 

increases, $0 for health, and less security


After nine months of negotiations between the PTLFC-AAUP and the Rutgers administration, there is still very little to report.  So far, bargaining sessions have occurred only twice a month at most and very seldom lasting more than a couple of hours each.  The administration explanation for this infrequency of meetings is that they have so many unions with which to negotiate.   


Concerning economic proposals, which members have deemed most important in our surveys, the administration has proposed a freeze on salary increases with a negotiations re-opener next year.  They have refused to consider contributing to health benefits premiums.  And they have actually proposed increasing parking fees.  PTLs are already a revenue generating engine for the University, so these proposals suggest the administration wants to raise further funds through PTL employment.


On the non-economic front, there have been some minor settlements, but the administration has proposed seriously cutting the few security protections that PTLs have won in previous contracts.  They refuse to consider binding arbitration for even some grievance resolutions.  Tuition remission which appears to be a non-economic item is viewed by the administration as lost revenue and therefore not acceptable.


This slow, fruitless process leads us to consider what our next steps should be.  The full-time faculty and TA/GAs have filed an Unfair Labor Practice Charge at the Public Employment Relations Commission (PERC) over similar issues.  These legal channels move slowly however.  We ran ads in the Targum publicizing the PTL situation to students and their families.  It seems to be time to make our concerns even more public.  Your creative suggestions are always welcome – call us or write: 732-445-2278 x21, aaup@rutgersaaup.com. 

THANK YOU, THANK YOU !

          by Jeff Kosten, PTLFC-AAUP President


On behalf of the PTLFC-AAUP Executive Board, thank you for supporting your union and thank you for helping Rutgers by providing world class instruction.


But why isn’t the Rutgers administration thanking us?  Isn’t Rutgers grateful to us for teaching excellence and for the personal sacrifices we make for this institution?


Apparently not.   After nine months of negotiations, the PTLFC-AAUP Bargaining Team reports receiving no offer of a salary increase from the administration.  In fact, the administration proposes increasing our parking fees, so that we would actually be going backwards!


We are not the enemies of the administration.  In fact, the newest numbers show that PART-TIME LECTURERS SAVE RUTGERS FROM DESTRUCTION (ironically thus saving the careers of hundreds of administrators.)  Rutgers presently budgets a total of $6.5 million per year for PTLs.  This is nothing, considering a total enrollment of 49,000.


This means Alice Averagestudent pays only $135 each year to the people who provide 30% - 40% of her instruction.  Not only is $135 less than what she spends on beer (Alice turned 21 last year), it’s less than what she spends on her laundry!  This is the pay for PTLs, but it is not the value.  Still, while Alice will thank you on the last day of class, the administration will not.


You will likely receive thanks from your department chair this semester.  Your department chair is a fellow teacher represented by our friends in the Rutgers Council of AAUP Chapters.  Your department chair will thank you because she knows what it is to teach a class and because she knows your value.  She knows you could be spending your time with friends and family, instead of your class.  Just as your department chair thanks you, your union thanks your chair’s union.


Thank you.

CONTACT US  -  HELP US ENFORCE        THE CONTRACT


Although there are no salary increases while we renegotiate the collective bargaining agreement, the rest of the contract remains in effect.  We need to hear from you about potential violations and many of them can be informally resolved without grievances – even amiably.  We recently arranged “compensation for over-size classes” for a PTL who was pleasantly surprised by the simplicity of the process.  Let us know if you think you are being treated unfairly, or if you believe something in the collective bargaining agreement is being ignored.  Sometimes people are unaware of our few minimal protections.

PART-TIME PROFILE:

                       TERESA POLITANO

Multi-tasking is a regular feature of part-time faculty employment and Teresa Politano makes juggling multiple assignments look like a breeze.  Teaching at two different institutions and free-lancing on the side; raising two children while expecting a third;  serving on the PTLFC-AAUP Executive Board and making contacts with the press;  just reading about it draws a gasp.

Teresa has been teaching courses in the Journalism Department of School of Communications, Library and Information Science (SCILS) for several years, preparing aspiring reporters with “News Reporting and Writing” and “Editing and Writing for Print.”   This year, since a full-time instructor is replacing her, she is teaching “Speech Communications as Critical Citizens” at Kean University and advising the students producing the newspaper at Union County College.  Although staying at Rutgers would have been preferable, Teresa sees these new challenges as learning experiences as well as opportunities to have broader impact within the journalism student community.  That’s the positive side of doing two things at once.

Maybe Teresa learned this attitude in her four years as Managing Editor of the Home News Tribune (HNT) following a decade of climbing the print media ladder in New York and New Jersey.  The managing editor, you know, is the multi-tasker of the newspaper, moving from personnel supervision to news direction and presentation to budget development and control.  At the PTLFC-AAUP, we naturally welcomed to our Executive Board someone with so much to offer.  Teresa has represented our Chapter at the national AAUP’s Summer Institute where she was encouraged to write a column for the Chronicle of Higher Education.  Busy people get asked to do more.

Two young children and a third on the way haven’t put a crimp in this style either.  Although the English Department’s Writing Program balked at hiring Teresa to teach composition when learning of her personal circumstances, she moved right past them, securing her two current positions at Kean and UCC.  There’s a good reason the law protects pregnant women from discrimination and Teresa is an emphatic example, but taking the high road and moving on to other options takes priority for Teresa over litigious activity.  Maybe she’ll go to the media instead.

Teresa has been a valuable member of the PTLFC-AAUP Executive Board arranging a meeting with the editorial staff of the HNT that led to a very favorable editorial, contributing no doubt to our legislative success around the health benefits issue.  When asked how she manages to do so many things at once, Teresa laughs. “Any mother can tell you that good organization and an upbeat approach are key to successful child-rearing – they may be key to good teaching as well.”  And what does she think is important about being active in the PTLFC-AAUP?  “People must be willing to do new things in order to advance.  When you learn to be a reporter, you learn to take risks.  Good teachers take risks too.  And then you wind up learning as well as teaching.  The same applies to the union – getting involved takes a bit of effort but you get something for yourself also in the process.”

 CAMPUS EQUITY WEEK on all three campuses and statewide              


The goal of Campus Equity Week is to bring to the attention of the public and lawmakers the circumstances of contingent faculty.  Part-time, and non-tenure-track faculty around the U.S., Mexico and Canada are participating in a variety of such activities during the end of October, beginning of November.

Two events are planned this year in NJ for Campus Equity Week.  At Rutgers, on Monday, October 27 there will be a forum on “Academic Freedom and Untenured Faculty” from 11:30 to 1:00 in the Scholarly Communications Center on the 4th floor of Alexander Library.  This simultaneously teleconferenced event will also take place on the Camden Campus in Armitage Hall and on the Newark Campus in room 392 of the School of Law.  Another statewide event will be a morning conference Saturday, November 8, at the Labor Education Center on Cook Campus, providing information to part-time and adjunct faculty on health insurance, pension, and unemployment benefits.  This event will be co-sponsored by the Rutgers AAUP and the AFT, who represent adjuncts at the NJ State Colleges.    
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